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Make tomorrow better.
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NCSEHEThe NCSEHE provides 
national leadership in 
student equity, connecting 
research, policy and practice 
to improve higher education 
participation and success 
for marginalised and 
disadvantaged people.

CONNECTING EQUITY POLICY, 
RESEARCH & PRACTICE



NCSEHE Equity 
Fellows conduct 
high-impact studies 
to advance student 
equity research, 
policy and practice. 

The Student Equity Snapshots Forum 
showcases the 2019/20 Fellows’ research. 

2019/20 EQUITY FELLOWS
with Dr Cathy Stone, 

Prof. Sarah O’Shea 
and Prof. Sue Trinidad

“Targeted  
Fellowships  
address  
fundamental  
issues for  
student equity.”



2020  
NCSEHE  
EQUITY 
FELLOW

David Eckstein is a 
careers education 
consultant in the higher 
education sector, based 
at Swinburne University 
of Technology.
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“My Fellowship 
investigates the 

provision of targeted 
careers support for 

students with disability, 
as well as barriers to 

service provision.”



Daniel Valiente-Riedl,  
General Manager, JobAccess      

““ ““There’s nothing inevitable  
about exclusion.



Compared to 
their mainstream 

counterparts, students 
with disability are more 
likely to be in jobs that 

don’t use the skills 
and knowledge they 

developed at university.

Students with disability remain 
consistently underrepresented 
in university graduate 
employment outcomes.



Universities have the 
opportunity to play a direct 
role in helping students with 
disability find and use their  

professionalprofessional
voice.voice.

professional
voice.



TOP 4 CHALLENGES STUDENTS WITH DISABILITY  
EXPECT TO FACE GETTING THE WORK THEY WANT

Inaccurate assumptions 
about my ability

20%

Being asked to share
disability information

with employers

17%

Unconscious bias

16%

Lack of
work experience 

16%

Employers want disability-
inclusive recruitment. Enabling 
students with disability 
to better understand their 
employability value will help 
shape tomorrow’s workforce.



“DISABILITY IS THE LEAST
INTERESTING THING ABOUT ME.” 

AND DISCOVER 

LINK LIFE WITH LEARNING   

By accessing their inner  
motivation and personal sense  

of purpose, students bypass 
imposed notions of disability.



DO STUDENTS WITH DISABILITY KNOW THE WORK THEY WOULD LIKE  
TO GET AFTER UNIVERSITY?  

STAFF AND STUDENT RESPONSES

STAFF - YES

SwD - YES

0% 10% 20% 30% 40% 50% 60% 70% 80%

We need to be on 
the same page as 

our students.



BEST SOURCES OF CAREERS SUPPORT  
(STUDENT TOP 5 CHOICES)

University internship 

13%

Academic/teaching...

14%

16%

Industry contact

12%

Friends/peers

University careers o�ce

12%

Students with disability 
value careers support 
from a range of areas.



to help students make the most 
of available support.

All staff can use basic disability  
and specialist service awareness

Inclusion is everyone’s responsibility.““ ““



WHAT IS NEEDED TO PROVIDE (OR PROVIDE MORE) CAREERS SUPPORT 
FOR STUDENTS WITH DISABILITY?

Sta� training

More collaboration
with internal stakeholders

More collaboration
with external stakeholders

20%

16%

22%

Collaboration makes it 
practical to take better, 
more strategic, advantage 
of the resources that wait at 
our fingertips.



DISCLAIMER

Information in this publication is correct at the time of printing but may be subject to change. This 
material does not purport to constitute legal or professional advice.

Curtin accepts no responsibility for and makes no representations, whether express or implied, 
as to the accuracy or reliability in any respect of any material in this publication. Except to the 
extent mandated otherwise by legislation, Curtin University does not accept responsibility for the 
consequences of any reliance which may be placed on this material by any person.

Curtin will not be liable to you or to any other person for any loss or damage (including direct, 
consequential or economic loss or damage) however caused and whether by negligence or 
otherwise which may result directly or indirectly from the use of this publication.

COPYRIGHT INFORMATION

© Curtin University 2020

Except as permitted by the Copyright Act 1968, and unless otherwise stated, this material may not 
be reproduced, stored or transmitted without the permission of the copyright owner. All enquiries 
must be directed to Curtin University.

CRICOS Provider Code 00301J

“During complex 
and changing 
times, the NCSEHE 
Equity Fellows 
have exceeded all 
expectations to produce impactful 
and quality research for the equity field.”
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ncsehe.edu.au

National Centre for Student Equity in Higher Education

Technology Park, Enterprise Unit 4 (Building 602)

9 De Laeter Way, Bentley WA 6102

GPO Box U1987 Perth WA 6845

Funded by the Australian Government

Tel: +61 8 9266 1743 

Email: ncsehe@curtin.edu.au


